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Recent reporting regarding the treatment by Kansas school districts of minors in their care is vety 
troubling. A nationwide investigation by the organization Parents Defending Education determined 
that multiple Kansas school districts-e.g., Belle Plaine Schools USD 357, Kansas City, Kansas Public 
Schools USD 500, and Topeka Public Schools USD 501-have policies stating that their personnel 
can or should keep a student's transgender status hidden from parents.1

It appears that USD 357, USD 500, and USD 501 each have a policy or practice that requires their 
respective personnel to hide a student's transgender status or gender-nonconforming presentation 
from such student's parents in violation of the parents' right to direct the care, upbringing, and 
education of their children. This conclusion is based on policy (or "guidelines") documents obtainable 
through each district's website.2 

Part III.A of USD 500's "Guidelines for Transgender and Gender Non-Conforming Students at 
School" states (in relevant part) the following (emphasis added): 

1 Parents Defending Educ., List of School District Transgender-Gender Nonconforming Student Policies (l'viar. 7, 2023),
h tl ps: //def ending ed.org/ inYcstigations /list-of -school-district-transgender-gender-noncon forming-student-policies/; 
accord David Hicks, At Least 3 KS School Disflicts Hide StHde11ts' Trcmsgender Stat11s fro!JJ Par1111ts, THE SENTINEL (lvfar. 16, 2023), 
h ttps: / /sen tinelksmo.org/ at-least-3-ks-school-districts-hide-students-transgender-status-from-parents /. 
2 See KAN. Ass'N OF SCH. BDS., BELLE PLAINE USD #357 BOARD POLICY :MANUAL ]\{ARCH 2023 at [PDF pages] 4-5, 396-
400, 504-06 (rev. Mar. 2023) [''BPS Manual"], available at https:/ /tinrnrLcom/3aaufuhs; KAN. CITY KAN. PUB. SCHS., 
KANSAS CITY KANSAS PUBLIC SCHOOLS GUIDELINES FOR TRANSGENDER AND GENDER NON-CONFORMING STUDENTS 
AT SCHOOL 1-2 (rev. Oct. 31, 2016) ["KCK Guidelines"], available at I : 1 ·n_ rl. m/mppuap 3; SEXUAL 
ORIENTATION & GENDER EXPRESSION, h ps: /\vww.k h ols rg di, rsi -equi - nd-inclu i 

• I- rient ti n- ende - si n; TOPEKA PUB. SCHS., REGULATION NUMBER 8100-03: GUIDELINES FOR 
TRANSGENDER STUDENTS AT SCHOOL 1-2 (rev. June 25, 2018) ["TPS Regulation"], available at 
https://tinvurl.com/bdn5h7b6. 



















or psychological professionals, or other persons trained in relevant subjects before adopting 
the policy? Further, did you, or did a prior superintendent, present the policy and recommend 
it to the Board? If so, did you, or did the other superintendent, consult with any such 
professionals or other persons before recommending the policy? Please identify any such 
persons with whom either the Board, you, or the other superintendent consulted. 

7. If such a policy exists, did the Board make any specific or special efforts to survey or otherwise
solicit the input of parents before adopting the policy? Did you, or did the other
superintendent, make any specific or special efforts to survey or othenvise solicit the input of
parents before recommending that the Board adopt the policy? My office is specifically
interested in efforts beyond mere open-fomm comments made at meetings of the Board.

8. Has any teacher, administrator, or other USD 233 employee ever knowingly used the birth
name and biological-sex-associated pronouns of a child when discussing that child with
his/her parent or legal guardian, but used a different name or set of pronouns for the child at
school or otherwise away from that parent or legal guardian? If yes, please identify that
employee, the circumstances surrounding such behavior, and any additional facts that you
believe justify such behavior.

9. Does the District (including any of its constituent schools) document in any way a student's
adoption of a "transgender" status or a "gender-nonconforming presentation" (including, but
not limited to, when a student indicates a preference for pronouns that do not correspond to
the student's biological sex)? If so, how is that documented? If there is a standard form(s),
spreadsheet(s), or other such document(s) for recording such information, please provide a
blank copy of such form(s), spreadsheet(s), or other such document(s).

Please reply to this letter by December 20, 2023. Thank you for your attention to this matter. 

Page 4 of 4 















2. Who formulated and/or drafted Regulation 8100-03? Please identify eve1y person involved,
regardless of whether such person was a USD 501 employee or otherwise paid by USD 501; 
include consultants, volunteers, activists, and all other persons. Also, please identify the role 
each person played in formulating and/ or drafting Regulation 8100-03.

3. Did the USD 501 Board of Education consult with any lawyers, medical or psychological
professionals, or other persons trained in relevant subjects before adopting Regulation 8100-
03? 

4. Did the Board make any specific or special efforts to smvey or otherwise solicit the input of
parents before adopting Regulation 8100-03? Did the prior superintendent make any specific 
or special efforts to smvey or otherwise solicit the input of parents before recommending that
the Board adopt Regulation 8100-03? My office is specifically interested in efforts beyond
mere open-forum comments made at the meeting of the Board at which the Board approved
Regulation 8100-03 or the usual Kansas Open Meetings Act requirement of reasonable notice. 

5. Has any teacher, administrator, or other USD 501 employee ever knowingly used the birth
name and biological-sex-associated pronouns of a child when discussing that child with
his/her parent or legal guardian, but used a different name or set of pronouns for the child at 
school or otherwise away from that parent or legal guardian? If yes, please identify that
employee, the circumstances surrounding such behavior, and any additional facts that you 
believe justify such behavior.

6. Does USD 501 (including any of its constituent schools) document in any way when a student
adopts a "transgender" status or a "gender-nonconforming presentation" (including, but not 
limited to, when a student indicates a preference for pronouns that do not correspond to the
student's biological sex)? If so, how is that documented? If there is a standard form(s), 
spreadsheet(s), or other such document(s) for recording such information, please provide a
blank copy of such form(s), spreadsheet(s), or other such document(s). 

Please reply to this letter by December 20, 2023. Thank you for your attention to this matter. 

Sincerely, 
-- ----::--·� �?) -------

1/ , , , 

S?:r&. �#D
�W.Kobac 
Attorney General 

Cc: Carleen Lister, Clerk of the Board of Education ( clister@tps501.org) 
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